Revising Curriculum for Changing Competencies
Handouts/Exercises
WORKSHEET 1: Assess which components of my program might be amenable to integration with the CCTC Competencies. Brainstorm. 
Quick List of Program Elements

1st  thought: What competencies at least 
2nd thought : Scale the fit – easy – some effort- hard? 

(courses, comps, prac, etc.)

sort of fit?




If “some effort or hard” – Why so?


_________________________

_________________________________
_____________________________________________ 

_________________________

_________________________________
_____________________________________________

_________________________

_________________________________
_____________________________________________

_________________________

_________________________________
_____________________________________________

_________________________

_________________________________
_____________________________________________

_________________________

_________________________________
_____________________________________________

_________________________

_________________________________
_____________________________________________

_________________________

_________________________________
_____________________________________________

WORKSHEET 2 – A Competency Area  + How My Program Does It “Sequential, Culumative, Graded in Complexity”

A. Pick a sequence of courses or other required experiences in your program that you believe already exists and builds cumulatively to be more complex. 

List it here:
____________________  → ______________________ → ____________________  → ______________________ →____________________

B.  Scaling these in terms of the competencies benchmark, which ones in the sequence above fit with:
Readiness for Practicum 
__________________________ 
____________________________
Readiness for Internship
__________________________

____________________________
Readiness for Entry to Practice
__________________________

____________________________
C. Which competency domain(s) are covered in these courses? 
__________________________ 


__________________________



__________________________

D. If the fit between these elements seems awkward, what are a couple of ideas you have about what would need to shift to refine the fit? Just jot them down. 

WORKSHEET 3 – ACTION PLAN

Looking at the work you have done on your first 2 sheets, create an action plan to implement one programmatic change of your choice that integrates the Competency Benchmarks into your curriculum, and that you believe to be relatively  realistic and feasible:

MY ONE ATTEMPTED CHANGE COULD BE: ______________________________________________________________________________  

MY ACTION PLAN (with a big nod to Kenkel, 2009 for the headings here):
1. Local endorsement (Core Faculty, departmental level peers and administrators): 


Who will be my ally/allies in this?


Who might put up roadblocks and what might my strategies be for such hurdles?

2. Game Plan:


What needs to happen to make this change?


Who will be involved?


What additional resources, if any, are needed? 


When can it be done? 

3. What changes, if any, are needed to assess this newly changed element that is consistent with a competencies framework? 

BENCHMARK COMPETENCIES CHEAT SHEET (adapted from Fouad et al., 2009)
FOUNDATIONAL COMPETENCIES

I. Reflective Practice Self-Assessment – Practice conducted within the boundaries of competencies, commitment to lifelong learning, engagement with scholarship, critical thinking, and a commitment to the development of the profession. Reflective Practice; Self-Assessment/Self-Care; Professionalism
II. Scientific knowledge-methods - The ability to understand research, research methodology and a respect for scientifically derived knowledge, techniques of data collection and analysis, biological bases of behavior, cognitive-affective bases of behavior, and lifespan human development.
Scientific-Mindedness; Knowledge; Scientific Foundations
III. Relationships - Capacity to relate effectively and meaningfully with individuals, groups, and/or communities Interpersonal Relationships; Affective Skills; Interdisciplinary Skills; Expressive Skills
IV. Individual-cultural Diversity- Awareness and sensitivity in working professionally with diverse individuals, groups and communities who represent various cultural and personal background and characteristics. Self-Awareness; Applied Knowledge
V. Ethical-legal standards-policy - Application of ethical concepts and awareness of legal issues regarding professional activities with individuals, groups, and organizations.  Advocating for the profession. Knowledge; awareness and application of ethical decision-making models; ethical conduct
VI. Interdisciplinary systems – Identification and involvement with one’s colleagues and peers.  Knowledge of key issues and concepts in related disciplines and the ability to interact with professionals in them. Understanding the shared and distinctive contributions of other professions; Multidisciplinary and interdisciplinary functioning; Understands how participation in interdisciplinary collaboration/ consultation enhances outcomes; Respectful and productive relationships with individuals from other professions.
 FUNCTIONAL COMPETENCIES
VII. Assessment-diagnosis-case conceptualization - Assessment and diagnosis of problems and issues associated with individuals, groups, and/or organizations.  Knowledge; skills; methods; integration; communicating results
VIII. Intervention- Interventions designed to alleviate suffering and to promote health and well-being of individuals, groups, and/or organizations
Knowledge of interventions, intervention planning, intervention implementation, progress evaluation, skills

IX. Consultation- The ability to provide expert guidance or professional assistance in response to a client’s needs or goals. Addressing the referral question; role knowledge
X. Research/evaluation - The generation of research that contributes to the professional knowledge base and/or evaluates the effectiveness of various professional activities. Scientific Approach to Knowledge Generation; Application of Scientific Method to Practice
XI. Supervision-teaching - Supervision and training of the professional knowledge base and/or evaluates the effectiveness of various professional activites. Knowledge, skills, awareness of factors effecting quality, participation in supervision process, legal/ethical; teaching skills
XII. Management-administration - Managing the direct delivery of services (DDS) and/or the administration of organizations, programs, or agencies (OPA).Leadership; management; effective program evaluation
