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Objectives

HSP competencies that 
must be taught in APA-
Accredited Programs  

Two ways in which HSP 
competencies can be 

taught from a foundation 
of counseling psychology 

values
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But first, let’s talk about ✨ Change✨



✨ Change✨

1. New APA antiracism commitments
2. New doctoral HSP competencies model 

forthcoming
3. New APA ethics code forthcoming
4. New counseling psychology values recently 

articulated (Moore-Lobban, 2023)
5. More changes to come?

Will be an implicit theme of this 
presentation!



New APA 
Antiracism 

Commitments
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Our Role in Dismantling Racism
The American Psychological Association has committed to 

addressing systemic racism and psychology’s role in 
its maintenance as well as its treatment 

American Psychological Association, February 2021: APA 
Resolution on Harnessing Psychology to Combat 
Racism: Adopting a Uniform Definition and 
Understanding 

THEREFORE, BE IT RESOLVED that psychologists should 
consider the following four levels of racism: 

1. Structural (laws/policies/practices that 
produce cumulative racial inequities, including 
the failure to correct explicitly racist 
laws/policies/practices

2. Institutional (policies, practices, procedures of 
institutions)

3. Interpersonal (implicit or explicit)
4. Internalized



Our Role in Dismantling Racism
APA Council Resolutions, October 2021:

o APA’s Apology to People of Color in the U.S.

o APA’s Historical Chronology examining psychology’s 
contributions to systemic and structural racism and 
upholding White supremacy 

o Role of Psychology and APA in Dismantling Systemic Racism 
Against People of Color in the U.S.

o APA Resolution on Advancing Health Equity in Psychology 



New Counseling 
Psychology Values
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>

New Counseling Psychology Values*

Strengths-Based

Prevention

Critical 
Consciousness

Advocacy

Collectivism

Flexibility & 
Adaptability

Accountability & 
Repairing Harm

Healing

Liberation

Moore-Lobban (2023)



New Doctoral HSP 
Competencies 

Model
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New Doctoral HSP Competencies Model*
Two Parts: Process 

Competencies and Domains

Application of EDI
Application of Social Justice



New APA Ethics 
Code Forthcoming
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New Proposed APA Ethics Code: Principles
Mark Leach, Linda 

Campbell et 
al., from APA 
2023 
presentation 
(available 
online); see 
APA Ethics 
Code Task 
Force Website



More Changes to 
Come?!
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Let’s Return to the 
Doctoral 

Competencies



Doctoral HSP Competencies



Teaching PWCs From Counseling Psychology Values

Use the resources available to 
you, including community 
(collectivism!)

Who are you citing? 
Who are you having 
students read?

Don’t just teach from 
the values; model the 
values

Consider a Structural 
Competencies Approach



Using Resources Available to You
■ APA Antiracism Resolutions and associated 

documents 

■ CCTC Social Responsiveness Toolkit

■ Recent scholarly work (theoretical and empirical)

■ Forthcoming: Amy Reynolds’ Presidential Initiative 
Materials on Curriculum and Praxis 

■ Syllabi, assignments, recommended curriculum by 
year! Done for you!

■ My year (fourth year) built out more of the Radical 
Healing Syllabus from the Radical Healing Collective



Who Are You Citing? Who Are They 
Reading?



Also…



Research Foundations



Who Are You Citing? Who Are They 
Reading?



■ Cognitive assessment is one I’ve worked 
much on, and it’s a great example 
because:
■ The technical skills largely do not change

■ It is the lens through which the skills 
are taught and practiced that 
changes

■ It is one of our most extreme examples of 
explicit racism (indeed, eugenics!) in 
psychological research and practice

■ It is an excellent example of the need for a 
structural competencies perspective 



First, Again: Who and What Are They Reading?



First, Again: Who and What Are They Reading?



Structural Competencies, 
Briefly • Metzl and Hansen: Medical education (and, arguably, 

psychology education and training) is misdirected to 
focus on the individual and “cross-cultural” 
understanding

• Instead, we need to focus on social and systemic 
forces, and their historical antecedents, that result in 
individual health outcomes

Structural Competence: “...the trained ability to discern 
how a host of issues defined clinically as symptoms, 
attitudes, or diseases (e.g., depression, hypertension, 
obesity, smoking, medication, “non-compliance,” trauma, 
psychosis) also represent the downstream implications of a 
number of upstream decisions about such matters as 
health care and food delivery systems, zoning laws, urban 
and rural infrastructures, medicalization, or even the very 
definitions of illness and  health” (Metzl & Hansen, 2014, p. 
130).



Structural Competencies, Briefly

Structural Violence: Avoidable harm (e.g., unmet 
basic needs) caused by oppressive systems (e.g., 

economic, political, legal) to individuals and 
communities that inhibit or even prohibit their 

ability to reach their human potential

Structural Vulnerability: The consequence of 
structural violence: Increased risk of poor individual, 
family, and community outcomes (i.e. the problems 

psychology seeks to treat) due to systemic and 
structural harms, which cannot be corrected by 

individual behaviors 

(Wilcox et al., in press)



Five principles of Structural Competencies: 

1. Recognizing the structures that shape clinical 
interactions

2. Developing an extra-clinical language of structure

3. Rearticulating “cultural” presentations in structural 
terms

4. Observing and imagining structural intervention

5. Developing structural humility 

Structural Competencies, Briefly



Structural Competence
Grzanka (2020) called for psychologists to consider 
structural and systemic forces, and to employ a 
structural competencies lens, through three new 
questions and one from Case (2015, 2017)*

1. What role does inequality play?
2. How can I address constructs and systems, 

not only identities?
3. How is social power operating in this 

situation?
4. What role(s) can psychologists play in 

addressing this social problem?



• I see the lack of attention to structural competencies a lot 
when it comes to ADHD and Learning Disability referrals for 
assessment

•An avalanche of referrals for youth (usually boys) of color for 
LD/ADHD

• At what intersection of structural oppression and structural 
privilege is the client situated?

•E.g., For a Black 11-year-old cisgender heterosexual boy from 
a lower socioeconomic status background, instead of merely 
understanding his identities, we could instead take the frame 
of recognizing that he is situated at the intersection of 
oppressive historic and contemporary racism, classism, 
and toxic masculinity, and is also influenced (in multiple 
ways) by cissexism, heterosexism, and sexism/patriarchy. 

What Might This Look Like?



Structural Competencies
• Good clinical question: What’s really the 

presenting problem here?

• Teacher or school district: “Tell us whether this child has 
ADHD”—Too often treated as the presenting problem! 

• Implicit problem: Either we think this child is struggling with 
executive function, or—unfortunately—”This child is a 
nuisance, please tell us why and how to make it stop.”

• Recognizing the structures that shape 
clinical interactions

• Racism in the education and healthcare systems – what do 
I and my supervisee represent to the client, their family?

• In what ways is structural racism influencing the fact that 
we are having this clinical encounter at all ?



Develop an Extraclinical Language of 
Structure and Rearticulating “Cultural” 
Presentations in Structural Terms

What social determinants are at play? What 
do other literatures beyond psychology tell us 
about these structures and social 
determinants?

Structural Competencies



Structural Competence
For example:
o History of redlining, targeted predatory lending, and inhibiting VA 

benefits for veterans of color

o De facto segregation

o Segregated, Underfunded Schools

o Overcrowded classrooms and overworked, underpaid teachers, 
especially for BIPOC students

o Bias and individual racism

o A child experiencing other forms of individual and systemic 
racism (i.e. racial trauma) and other ACES

A child who is in distress and 
acting out in school and 

teachers who desperately 
need it to simply stop



Case conclusions:

• School district is predominantly Black and lower-SES, 
under-funded
• Classrooms are overcrowded
• In addition to eliminating gym, music, recess, they have 
moved to permanent “silent lunch”
• High-stress families and communities due to other forms of 
structural racism 
• Limited belief in/support of the students by the 
predominantly White teachers and administrators
• ….also, to some extent, 11-year-old boy(s) being 11-year-old 
boy(s), especially when asked to sit still for 8 hours a day 
without any relief
• Some mood, anxiety, stress related concerns; ACES; no 
neuropsychological or learning concerns 

This is why, despite an estimated 5% base rate, > 50% of
school-aged boys in Louisiana on are prescription

stimulants 🙃

Structural Competencies



Structural Competencies
• Observing and Imagining Structural Intervention
•For all its contention, this is what the social justice 
advocacy movement was asking – and in the context of the 
rest of the structural competencies model, is it really that far 
off?
•Again, think of the Flint Water crisis
•”Social justice advocacy” – or structural intervention – is 
prevention
•Prevention metaphor
•Of course, we still must work at the individual level, too; but 
the essentialist/individual view vs. the structural view have 
very different individual-level solutions
•And this is a both/and rather than an either-or

• Fostering Structural Humility
• Appropriately recognizing the limits of psychology and 
psychological interpretations in this case, to allow for 
nuanced, complex, and comprehensive interpretations      
• of the case to emerge



Teaching PWCs From Counseling Psychology Values

Use the resources available to 
you, including community 
(collectivism!)

Who are you citing? 
Who are you having 
students read?

Don’t just teach from 
the values; model the 
values

Consider a Structural 
Competencies Approach



CREDITS: This presentation template was created by 
Slidesgo, and includes icons by Flaticon, and 
infographics & images by Freepik

Thank You!
Questions?

melmwilcox@gmail.com

https://bit.ly/3A1uf1Q
http://bit.ly/2TyoMsr
http://bit.ly/2TtBDfr
mailto:melmwilcox@gmail.com

