MINUTES
CCPTP 2012 Midwinter Meeting Business Meetings

February 10-11, 2012

Friday, 2/10, 9:00-10:00pm:  Competencies in Professional Counseling and Related Human Services
Nadya Fouad, Margo Jackson, Jim Lichtenberg, & Mike Scheel (co-Chair) were designated as a task force to create competencies benchmarks for master’s training in counseling.  This was a reaction to CACREP’s ban on counseling psychologists as faculty in training programs accredited by CACREP, necessitating the creation of an alternative accreditation route for master’s programs housed in CP departments.

General comments from membership:

· Use terminology familiar to licensing boards (e.g., internship rather than practicum)

· Other specialized competencies (supervision, research)

Area 2:  ICD section should not prioritize race/ethnicity over other social locations.  (Leave that up to individual programs.)  Concern about ambiguity of “consultation.”
Area 4:  Scientific foundation.  Competency in critical thinking skills.
Area 7: Evidence-based practice.  Alternative to “patient” factors would broaden applicability.
Area 9:  Intervention.  Include judgment about choice of technique/intervention with clients.

Area 10:  Interdisciplinary systems.  Demonstrate beginning knowledge of different professions disciplines prior to practicum.  Competencies include (a) identifies similarities, differences; (b) awareness of roles specific to relevant prac settings (e.g., case manager, legal systems, school professionals).  Advanced skills include identification of referral sources
Area 11:  Advocacy.  Beginning objective seems a little advanced.  Maybe add “knowledge” competencies such as awareness of advocacy models.
Additional comments are encouraged as the task force continues to refine the competencies document.
Friday, 2/10, 2:00-3:00pm

1. Role Call (10 Minutes)

2. Endorsement of Master’s Training Competency Grid (10 minutes) (Margo Jackson motion, Sue Lease 2nd 73-0-2)
3. SAS Liaison Report—Melanie Lantz (20 minutes).  Halfway through term at U of Albany.  Application process for new host institution is underway (see information in handouts, on website).  Application deadline is November 1, 2012.  Current SAS reps are available by phone or email to address questions from interested programs.
See newsletter, website (now on div17.org).  Diversity Conference (20th annual) theme was Privilege.  For APA 2012, winning proposal was from Ball State:  How to Get Along with Your Cohort.  
New 2-part presentation:  (a) What is Psychology?; (b) How to Get into Graduate School.  Pleased to announce a nearly complete list of program reps.  (You can check if your program is represented on SAS website.)  
Goal = increase student engagement.  Looking at communication, getting the word out about participation opportunities.  TDs are critical for encouraging professional involvement.
4. SCP Liaison Report—Cindy Juntunen (10 minutes).  Upcoming Feb 27 deadline for nominations to Leadership Development Institute—encourage early career psychologists to apply.  May 15 “Future of Counseling Psychology” video competition.  Public comment period extends through April 24 on specialization document for CP.  Cindy will post list of positions at APA, encourages nominations or self-nominations.

SCP items:  BEA statement on requiring accreditation of internships.  HSP competencies document (Cathy Grus will discuss at tomorrow’s Business Meeting).  Special SCP/CCPTP task group on CP competencies (Barbara Jackson, Nadya Fouad, need two others from CCPTP plus a student).  Presidential Leadership Academy:  nearly 100 applicants; 5 students and 5 ECPs selected; training took place 1st week in January; mentors are helping design and execute projects to be presented in a report at APA.  (Cindy will post info to listserve.)
5. APA Mental Health Recovery Training Initiative—Andrew Austin-Dailey (10 minutes).  Initiative of APA Recovery Advisory Committee (also APA Committee on Assessment and Training in Recovery).  Recovery movement is gaining attention because of health care reform; VA is including recovery model, and SAMHSA is requiring recovery component in grant submissions.  Thus, knowledge of these programs can be helpful for CP students.  APA’s Recovery to Practice Initiative is requesting programs to pilot 15 new modules (90 min each), designed to be integrated into existing curriculum.  (Draft curriculum distributed in packet.)
Andrew also is involved with APA’s Minority Fellowship Program, and encourages applications to this competitive program (5-7% acceptance rate).  (Now more focused on practice than in the past.)  May 1 deadline.
Saturday, 2/11, 10:15-11:45am
1. TCP Editor Report—Nadya Fouad (10 minutes).  Upcoming noteworthy articles, special issue on cancer (2013); major contribution on Master’s training (Mike Scheel, Margo Jackson).  Submissions have increased dramatically (up to 180 in 2011).  Podcast on Natural Disasters major contribution (November, 2011); will repeat with future issues.  New TCP editor has been appointed by selection team:  Lydia Buki will be the new editor.

2. CoA Liaison Report—Kathy Bieschke (10 minutes).  Kathy is concluding the first year of her term on CoA.  Change to the ARO (in response to new USDE regulations) greatly shortens review period for programs place on probationary status.  Revised IR C-16 provides explicit guidance on how CoA will look at documentation on psych foundations training.  Revised IR C-20 will be coming forward for public comment—provides a template to increase consistency, as only 10% of programs (in a recent review) provided these data correctly.  Another IR on expectations for distal and proximal outcome data is in the works, and will be available for public comment.  The CoA is in the process of reviewing the G&P.
3. APA Education Directorate—Cathi Grus (10 minutes).  Education Advocacy Trust appreciates membership, support from CCPTP—advocates for funding for higher education.  New benchmarks evaluation system had developed evaluation documents keyed to new cluster system for organizing competencies (available as Word documents on APA website).  

BEA (virtual) workgroup is looking at restrictions affecting diversity training in graduate education—considering the issue of trainees who express preferences for not seeing clients from particular groups.  The work group will produce a model values statement that can be incorporated into training policies.
BEA work group on education and training for health service psychologists (E&T 4 HSP) includes representatives from APA, CCTC, and COGDOP.  Group has met 3 times, developing a blueprint outlining 7 major issues for HSP training (draft scheduled for circulation March 2012).  HSP refers to a broad area of commonality between clinical, counseling, and school psych.  One important initiative is self-regulation of multiple levels of training—a working paper on this topic will be released shortly.  Another initiative is to articulate a common set of competencies (to include training in biological psychology and research applied to practice) for all HSPs.

Cindy Juntunen discussed the E&T 4 HSP’s implications for counseling psychology’s identity as a health care profession, and CP’s potential voice and role in the health care reform movement.  This is a critical dialogue for CP to engage in with upcoming changes in the health care landscape.
4. APPIC Liaison Report—Arnie Abels (10 minutes).  In July 2011 APPIC moved offices to Houston, TX.  2012 APPIC conference will be held in Tempe AZ at the end of April (theme:  quality training = quality psychologists)—our attendance is welcome.  Match rates continue to be a concern (79% in Phase I and Phase II combined in 2010-2011).  APPIC has a mentorship program to encourage development of new internships.  Feedback on new Phase II of the match last year was very positive and this will be continued.  New system for accounting for practicum hours (will be downloadable directly into the AAPI) is under development and planned for release in 1-2 years.  Reminder about APPIC’s confidential, informal problem-resolution process, available for students when there are issues raised about students during internship year.
5. ACCTA Liaison Report—Mary Ann Covey (10 minutes).  Informally surveyed ACCTA for some ideas to share with CCPTP, for students seeking counseling center internships.  Highlights:  Role of technology: use of Skype for interviews—not all students seem to realize they are on camera; cell phones in phone interviews from students in transit or in semi-public places; students should know that Facebook pages are available to interviewers.  Students may not realize that counseling centers often are interested in a personal element (e.g., in questions involving therapeutic orientation), not just citing the experts.  TDs may not realize how issues raised in the “growth edges” may undermine students’ cances of matching (examples:  “struggles getting paperwork done on time”; “poor listening skills”).  Importance of training students in protocols for applying to different types of jobs  (e.g., post-doc versus Psych I position).  
6. Business:

a. Announcements:

· Dates for MidWinter Meeting 2013 are February 7 (pre-conference), 8&9.  Tentative location is Austin, TX.

· Thanks to Margo Jackson, who will be ending her term as past President in August 2012; 

· Nomination call for new board members will go out shortly after the end of the conference; self-nominations are welcome.

· Call for nominations for Outstanding Graduate Student aware, Lifetime Achievement Award will go out within the next week; March 15 deadline (Donna Thomas).  Request for volunteers to review these nominations.
· Dues notices will go out (from Lonnie Duncan) within the next week.  Please remit promptly.

· General announcement on importance of providing public comment on policy documents from affiliated institutions (e.g., CRSPP; E&T 4 HSP; IR’s).

· Three new ABPPs in CP:  Laura Bond, Roberta Nutt, and Mike Scheel.  Encouragement to others to consider seeking this certification (see upcoming article in TCP).
b. Treasurer’s report:  Dues payment is nearly complete (thanks).

Current balances

· $26,882.90  combined (Chase and BoA accounts)

· $39,846.94 BoA CD

