FACULTY POSITION ADVERTISEMENT
COUNSELING/COUNSELING PSYCHOLOGY PROGRAM
Department of Educational Psychology
University of Utah
www.ed-psych.utah.edu
The Department of Educational Psychology in the College of Education at the University of
Utah invites applications for a tenure-track faculty position at the rank of advanced Assistant
Professor or Associate Professor in the department’s Counseling and Counseling Psychology
(CCP) Program. The CCP Program offers a 48-credit hour Master's program (M.Ed.) in School
Counseling, 60-credit hour Master’s program (M.Ed.) in Clinical Mental Health Counseling, and
an APA-accredited doctoral program (Ph.D.) in Counseling Psychology. The CCP Program
seeks candidates with established research agendas in substantive areas related to School
Counseling such as college/career readiness and development, student achievement, and schoolor community-based interventions. The Department of Educational Psychology is comprised of
21 tenured or tenure-track faculty (five in the CCP Program) and over 200 master’s and doctoral
degree-seeking students. The University of Utah is the state's flagship research institution and
emphasizes exceptional scholarship, quality teaching, and professional service.
Responsibilities:
The successful candidate will be expected to establish and maintain an active research
program that has the potential to attract extramural funding and will possess a commitment to
mentoring and teaching at the graduate level.
In addition to research, the successful candidate will be expected to provide graduate-level
instruction; advise and mentor master’s and doctoral students; supervise graduate student
clinical work; participate in faculty governance; and collaborate with other faculty in promoting
the continued success of our three graduate counseling programs. Faculty members in the CCP
Program teach four graduate courses per year.
The successful candidate will be expected to contribute to the accreditation process for the
department’s masters’ programs in School Counseling and Clinical Mental Health Counseling.
Qualifications:
Applicants for this position must hold a Ph.D. in Counseling Psychology or Counselor
Education from an accredited program; expertise in School Counseling is preferred. Candidates
must demonstrate potential for excellence in research and potential to successfully compete
for extramural grant funding. In addition to a strong commitment to research, the Department
of Educational Psychology and the CCP Program faculty are committed to teaching and to
mentorship that acknowledges and supports the diverse backgrounds and needs of students,
colleagues, and members of the community.
Application Deadline, Starting Date, and Salary:
The Search Committee will begin reviewing applications on October 1, 2015. Applications
received after this date will be considered until the position is filled. The starting date for the
position is August 16, 2016. Salary will be competitive based on a nine-month schedule, with
opportunities for summer teaching available. Liberal retirement and benefits packages are
provided.

Application Process:


Applications must be submitted on-line at the University of Utah application site:
http://utah.peopleadmin.com/postings/44034.



You will be asked to upload (1) a letter of application that outlines interests and
qualifications, (2) current curriculum vitae, (3) selected recent journal articles, (4) copy of
graduate transcripts, (5) teaching evaluations, and (6) contact information for three
recommenders.



Please direct questions about the position to one of the Co-Search Chairs: Dr. Jason BurrowSánchez (jason.burrow-sanchez@utah.edu) or Dr. Sue Morrow (sue.morrow@utah.edu).
Note: Please do not send application materials directly to Drs. Burrow-Sánchez or Morrow as
all application materials are required to be uploaded by applicants to the university site.

The University of Utah is an Affirmative Action/Equal Opportunity employer and does not
discriminate based upon race, national origin, color, religion, sex, age, sexual orientation, gender
identity/expression, status as a person with a disability, genetic information, or Protected Veteran
status. Individuals from historically underrepresented groups, such as minorities, women,
qualified persons with disabilities and protected veterans are encouraged to apply. Veterans’
preference is extended to qualified applicants, upon request and consistent with University policy
and Utah state law. Upon request, reasonable accommodations in the application process will be
provided to individuals with disabilities. To inquire about the University’s nondiscrimination or
affirmative action policies or to request disability accommodation, please contact: Director,
Office of Equal Opportunity and Affirmative Action, 201 S. Presidents Circle, Rm 135, (801)
581-8365.
The University of Utah values candidates who have experience working in settings with students
from diverse backgrounds, and possess a strong commitment to improving access to higher
education for historically underrepresented students.

